
Good Day Brothers and
Sisters, there are troubling
times ahead for all local
American Postal Workers
Union (APWU) offices. We
are witnessing the systematic
dismantling of the public
postal service piece by piece.

In my opinion this is being
done collectively by the white
house administration, the

Postmaster General, and the
USPS Board of Governors.
They all want to privatize and
sell off the postal service to pri-
vate corporations. The postal
service is removing over 600
DBCS machines nation wide,
and removing blue collection
boxes from many cities through-
out the country as well. This is being done in an effort to
prevent the general public from using the postal service. It
makes no sense for them to remove machines during the
pandemic. The removal of the machines and the drop boxes
is done to instill fear in the general public, and to show that
the postal service isn’t capable of handling the mail-in ballot
for the upcoming elections.

The postal service is delaying the mail throughout the coun-
try. Postal employees have been processing election ballots
for many years. Postal employees have been processing
ballots, IRS returns, disability checks, stimulus checks, as
well as every day letters and post cards.

The postal service has existed for over 200 years and the
men and women who work here have been getting the mail
out. Now in the last few months, the White House Admini-
stration wants the general public to believe that we can no
longer process mail in an efficient manner. They want the
public to believe that the proud men and women of APWU
can not be trusted to get the ballots out in a timely manner.
Every postal employee has been instructed from the first day
they report to work, NOT to delay the mail.

This was a serious offense that could get a postal employee
terminated. This rule has been in place for all to adhere to.
Now it is acceptable to delay the mail on a daily basis.

Black Lives Matter
The Black Lives Matter movement and issues affect all postal
employees. No human being should be killed at the hands of
another just because they are a wearing a badge. The police
are there to protect and serve everybody. There has been too
much injustice in this country toward certain race of people. If
this injustice and discrimination towards people of a different
color/race doesn’t stop now, then when???

We should all be standing together
as one. The APWU/SAAAL family
includes all members from all
walks of life, from all religious be-
liefs, and from all nationalities. I
hope and pray for all of us to come
together and work out these is-
sues.

COVID-19 Pandemic
Please take extra caution while at work. Please wear any and
all Personal Protective Equipment (PPE) issued while at
work. PPE is available at all stations/ sections. Ask your su-
pervisor for a mask/gloves/ hand sanitizer. If you are not be-
ing given any PPE or management informs you that they are
out, please let a Steward know or call the Union office.

During the weekly teleconference we are being told that there
is enough PPE for all postal employees in the district. If this
is not happening, we need to know so we can inform upper
management to get you the PPE that you need. We have
had many members who have been out of work due to the
COVID-19 virus. Some members had a difficult time during
their recovery from the virus. Many have had breathing is-
sues when contracting the virus. Some of our members have
lost loved ones due to this virus.

I urged all members to wear the PPE mask/gloves at work
and when you are out and about town.

Semper Fi!!!
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SAVE THE
POSTAL SERVICE

BECAUSE IT'S
YOURS!

The Postal Service is in a crisis, caused by the
Coronavirus, and Congress needs to act, ur-
gently. Call your Senators and tell them to
support stimulus funding for the USPS by call-
ing 1-833-946-2037

The Postal Service could possibly run out of
money by the end of the summer, and the
Trump Administration is trying to leverage the
crisis to sacrifice our public Postal Service at
the altar of private profit. Postal workers and
the fight to save the Postal Service hit the air-
waves in two important new radio spots.

A new radio, ad which focuses on the threat of
the USPS, was
launched by the
American Postal
Workers Union.

The nationwide
ad will be aired
in key states,
whose senators will cast crucial votes on
postal finances.

Meanwhile, actor and social activist Danny
Glover who has long been a supporter of
postal workers and members of the American
Postal Workers Union has also released a ra-
dio public service announcement asking the
public to join him in expressing active grati-
tude for postal workers.



Hello Brothers & Sisters, I hope all
is well with you and your family during
these unfamiliar times.

I would like to begin by addressing an
issue many members have contacted
the president & I over. The last dis-
patch contained an article by a Union
member many including myself, be-

lieved should not have been printed in our paper.

The Union paper should contain views, opinions, & infor-
mation aimed at benefiting and unifying our members not
dividing them. The current leadership is dedicated to that
belief and will be more diligent in ensuring such over-
sights do not occur again.

Now on to my article….

I am covering an issue
that has surfaced several
times within the past
month and have been per-
sonally contacted three
separate times by co-
workers within the Postal Support Employees (PSE)
ranks. These co-workers have been subjected to adverse
actions at the hands of management.

Specifically, actions involving the perception of favoritism,
possible fraud, waste, and hostile work environments.
These actions do not only affect our PSE’s, but all em-
ployees because as the old saying goes; today it’s them,
but tomorrow it may be you.

Part of the problem is that these employees are more
susceptible due to the fact that they are new to the United
States Postal Service and do not know the rules. Which is
why it is important that we as a Union live up to the literal
meaning of that word and come together and watch out
for one another. That being said it is important that we
provide information as a Union in an effort to stop these
infractions.

So the first step is to understand that besides the griev-
ance process (which PSE’s only have access to after their
probationary period) there are two entities within the
Postal service that may be utilized to help combat the
aforementioned problems. Those two entities are the
Postal Inspection Service & the Office of Inspector Gen-
eral’s Office.

Straight from the Postal Inspectors website (uspis.gov)
the Inspectors office “enforces over 200 federal statutes
related to crimes that involve the postal system, its em-
ployees and its customers.”

The United States Postal Services offices of Inspector
General (website uspsoig.gov); handles complaints from
employees, customers, & the general public regarding
issues of fraud, waste & misconduct.

The best way to utilize these offices is to keep meticulous
notes on any of the above offenses that may be happen-
ing to you or someone you know. Next, REPORT IT!
Both offices have online access or phone numbers where
they can be reached. Finally make sure anything you sub-
mit you keep a copy of!

Also request to speak to a steward especially if you are
uncertain to which agency your issues should be reported
to, or what constitutes misconduct, fraud etcetera. All our
members have the right to report to work every day with-

out fear of intimidation, har-
assment or being be little by
anyone. There has been an
uncontrollable action of this
magnitude that the USPS
has failed to get under con-
trol. The biggest problem is
the lack of proper training.
We have front line supervi-

sors that have not received adequate training to handle
the most basic issues and not to mention the issues ad-
dressed in this article.

The USPS has the obligation to ensure the safety of all its
employees by creating and maintaining a violence– free
environment. Workplace violence is something that can
occur at or outside of a postal facility. It can range from
threats to verbal abuse to physical altercations and possi-
ble homicides.

The Postal Service has a program to identify, review, re-
port and address employee assaults nationwide. Their
responsibility is to address each case and respond to and
assess violent situations; and provide guidance to em-
ployees on what to do if they witness any violent actions
or if they are involved in any action themselves. The
USPS is also required in all their facilities to properly pro-
mote and display workplace violence posters and publica-
tions so that postal employees can be familiar with them.
They should not just get a snapshot of this in training. Su-
pervisors are quick to inform employees that these and
other issues were addressed in their orientation training.
So much subject matters are discussed so there is no
way to remember all these matters. So, that is why a
good front line supervisor which we don’t have is needed
to supplement to our workforce. I hope this helps outline
just some of the options available to you, the member-
ship, when either you have no Union representation avail-
able, or you have not past your probationary period.

As always, it is an honor serving you as Vice-President.
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Webster's Dictionary defines the
word CHOICE as a noun.
1. the act of choosing
2. the power or right of choosing

Being a Union member gives us a
choice in many aspects of our Un-
ion. We have the right to choose
our leaders and representatives.
We also have the right to attend

Union Meetings and let our voice be heard. If we fail to
exercise these rights as a Union Member then we have
only to blame ourselves for decisions that we don’t agree
with.

The Union is a Democracy and Union Officials must abide
by what the membership and our local constitution dic-
tates. If you don’t like the
direction your Local is taking
you can do something about
it. You can stand up and say
“I’m going to fight for what I
feel is right”. You can say
“I’m going to be counted and
be heard”. You can say I
have a CHOICE through my
voice and vote to make
changes.

This can also be said of
electing our National Leaders, especially the President
and our representatives in Congress and state and local
governments.

What you don’t want to do is to throw up your hands in
despair and state that they are all bad and give up that
right to vote. It doesn’t mean that you will always get your
way, but at least you will have shown that you feel there
are some things worth fighting for and that you are going
to do all within your power to achieve them.

I, for one, am going to pursue those things that I feel are
important to the United States with zeal and vigor. I am
certainly not saying that all my ideas are right and I am
sure to fail on many occasions, but I will continue to fight
for that which I feel is right and I hope you make the
“CHOICE” to also get involved.

Now, as we move into the months of September and Oc-
tober we are faced with many “Choices” due to the No-
vember 3 national elections, you will hear many speak
who wish to represent you in many different capacities.
You will be told many wonderful things, but you must ask
yourself if what this person is promising can be achieved,
and if that person has the skills necessary to achieve
those promises. Remember what happened after the last

election and whether promises were kept and fulfilled, do
you like the direction of your country or do you think
change is necessary.

Many of these candidates go to great expense to inform
you as to why they think they are best qualified to earn
your vote. You will be bombarded by flyers, leaflets, com-
mercials and more, some will be distributed anonymously,
or by special interest groups, with vicious personal at-
tacks and others you will know from where they came.
You will hear that your vote does not count and you will
see those who will try to put barriers up for you not to
vote, but you must persist. I do not know who to attribute
this quote to but it is very inspiring… “VOTE like you un-
derstand that someone died for your right to do so”.

You will hear that Voting by Mail will be fraudulent and
that somehow the election
will be rigged (with no evi-
dence to support the allega-
tion). You will hear that the
Postal Service cannot do the
job, you will hear that your
neighborhoods will become
war zones and cities will fall
into chaos. You will hear that
the suburbs will be under at-
tack from those who are dif-
ferent from you in some
way…. Do not let those

forces that wish to divide and win at all costs, even to the
point of accepting assistance and misinformation from
foreign governments, take away your vote. You have a
great responsibility to determine the candidate(s) that you
feel can best represent you. Your vote is your voice, do
not let anyone take that away from you.

APWU Endorses the Biden/Harris Ticket
The American Postal Workers Union’s National Executive
Board has voted to endorse Joe Biden for President of
the United States. In their decision, the Board recognized
his record of advancing the cause of unions, his support
for the public Postal Service, postal workers, and his op-
position to postal privatization.

As our country has confronted the pandemic, postal work-
ers have heroically highlighted once again the importance
of an affordable, universal and public Postal Service.
Even as we have ensured that essential medicines, sup-
plies and mail reached every address, serving the people
at a time of incredible need, the Postal Service faces the
prospect of closure. Without an immediate infusion of
cash from Congress and the White House, the Postal
Service will likely run out of money by fall due to COVID-
related revenue losses.
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Joe Biden recognized the stakes of this moment in a re-
cent letter to the National Executive Board when he
stated “This crisis makes clear: the USPS doesn’t just
perform the integral task of offering mailing and shipping
services in accordance with its Universal Service Obliga-
tion, it is also often the social and economic lifeline to rural
and lower-income communities across the nation. Our
support for the Postal Service must match the commitment
that its workers bring to serving our communities….I will
continue to protect the Postal Service from all attempts at
privatization.”

The APWU has endorsed the Biden/Harris ticket but you
still must examine each candidate and determine if that
candidate can keep politics and personalities from cloud-
ing his/her judgment, or will they use it as an avenue to
further their own cronyism, divisiveness, nepotism and
personal agenda.

You, as a citizen, have a great responsibility now to sepa-
rate the wheat from the chaff. You must investigate each
candidate and determine who you think will best represent
you for the next 4 years, and VOTE for that candidate. It is
not a simple task, but one that should be taken with much
thought and consideration. Remember those who you
elect for the next 4 years will represent your wishes and
desires in this new, and challenging era for the United
States.

The coming years will be very trying times for United
States. Strong leadership is a must, we will be tested as
never before with forces from the outside, and inside,
threatening our very existence. We must have a qualified,
educated, and dedicated elected body to represent our
wishes. Remember, it is you, and your one vote that may
determine the direction this great country will take for the
next 4 years.

Thomas Jefferson wrote “We do not have government
by the majority. We have government by the majority
who participate”. Remember, this is YOUR COUNTRY, it
is your "CHOICE" to be active, and participate in the future
of your COUNTRY and VOTE.

In Texas, voting-by-mail ballots go out mid September and
early in person voting starts October 13th.

August Financial Report
First I would like to thank President Rincon for his assis-
tance during this Covid 19 pandemic. I have been able to
do most of the Quickbooks work from home but he is there
to assist with scanning bills and invoices and preparing the
checks for processing. Without his assistance, maintaining
the Union’s accounts would have been much more diffi-
cult.

General Fund *****
August was an uneventful month except for a few items:

The beginning balance for August was $113,056.64

We had an expense of $433 to replace a damaged table
and two chairs in the President’s office.

The premium was due for our General Liability Insurance
at $683, this is a yearly premium.

August was a three per capita income month for us so
there is a bounce in the financial report but then in Sep-
tember is a three PP month with the associated costs so
it will balance out somewhat…. This happens two times
per year.

NOTE: Executive Board LWOP was a bit high in August
but is understandable due to the limitations COVID-19
places on our ability to communicate with our members
and in performing our official duties. The Craft Directors
and President have been giving video reports that can be
seen on our website and have been actively making ef-
forts to make themselves available to the membership.

Monthly General Fund Totals
Checking Ending Balance $ 144,243.36 (*)
Total Deposits $ 56,251.81
Total Expenses $ 25,085.07 (*)

SSFCU Funds *****
The Local has decided not to hold local negotiations this
year due to the short duration of the contract therefore
the Executive Board voted to transfer the funds that were
being set aside for the Local Negotiation Fund to the
newly created Elections Fund since the Local elections
will be held the first part of next year with all the associ-
ated costs it incurs.

Many of the funds are at their cap and I will not make
deposits to those funds unless it puts undue pressure on
the General Fund. The following funds are fully funded;

Research/Education Fund
Emergency Fund
Legal Fund
Stewards Rebate Fund
Leave Fund
Legislative Fund
Scholarship Fund
Elections Fund

Final Numbers *****
BOA General Fund $ 144,243.36 (*)
SSFCU Fund Balance $ 179.253.32 (*)
Total Cash Assets $ 323,496.60 (*)

Upcoming Expenses and Expenditures *****
Other than some training expenses there are no out of
the ordinary expenses anticipated for the month of Sep-
tember.

There has been some movement concerning the lawsuit
that was filed against the Local, so I am anticipating a
legal bill to come in shortly.

(*) Due to the Dispatch deadline this is a best guess esti-
mate.



Greetings to all Members, I hope all is
well and that everybody is safe.

What does our Postmaster General De-
Joy lack? The answer is integrity.

According to Michael Hiltzik business
columnist with the Los Angeles Times
the lack of integrity with the current Post-
master General (PMG) started in mid-

June. As a major fundraiser for President Trump and fact
that he became the first PMG in twenty years to not have
any experience with the United States Postal Service
(USPS). He reported that during a Congressional Testimony
with David Williams, a for-
mer USPS inspector general
and former vice chairman of
the service’s board of gover-
nors, shed some light to
backdoor shady deals. Wil-
liams told the Congressional
Progressive Caucus that he
resigned from the USPS board when it became clear it was
about to appoint DeJoy. He says DeJoy’s name came to the
board outside the normal route, which went through the
headhunting firm Russell Reynolds. Instead it came from
board member John M. Barger, a Southern California invest-
ment executive who was supervising the postmaster search.
Barger told the board he had had lunch with DeJoy and
“wanted to move his name forward,” Williams said. “It wasn’t
clear how [Barger] had met Mr. DeJoy to me, and I don’t
think anyone was clear on it.” Determining how DeJoy
landed his post is important because of signs that the
effectiveness of the USPS has crumbled in the roughly two
months that he has been in charge. If you want a picture of
how badly service has been affected by management and
policy changes imposed by DeJoy, my colleagues Laura J.
Nelson and Maya Lau have spelled them out in an absolutely
harrowing report about chaos on the postal floor.

Then there’s DeJoy’s appearance Friday before the Senate
Committee on Homeland Security. There he seemed to os-
cillate between claiming that his operational changes were
mandated by the need to impose operational efficiencies on
the service and asserting that he was unfamiliar with some of
the changes, including the removal of mailboxes in local
communities and the scrapping of mail-sorting machines at
postal facilities. In my opinion this is a clear snapshot that
the leadership from headquarters is deceitful, dishonest,
fraudulent, corrupt, underhand, cunning, and devious. PMG
Louis DeJoy continues to hold down millions in his former
company XPO Logistics, which is a USPS contractor. This is
obvious a major conflict of interest, according to financial
disclosures from ethics experts and it is insane to think that
officials at the USPS approved this move and allowed DeJoy
to maintain $30 million in XPO holdings. Hiltzik also reported
that DeJoy divested large amounts of Amazon shares, he
purchased stock options giving him the right to buy new

shares of Amazon at a price much lower than their current
market price, according to the disclosures. The Treasury
Department also recently struck a loan deal with USPS that
gives the Trump administration more leverage to push for
higher shipping prices -- one of his pet projects. Together we
need to stand against all organizations and political forces
that jeopardize the stability and pure fabric of the USPS.

DeJoy has removed many mail processing machines, collec-
tion boxes, delaying the mail and now having our stations
process Amazon packages and making the USPS delay
thousands of our own product line, Priority Mail. DeJoy men-
tioned to the public that he would stop his action plan until
after the election. He has continued to lie under oath to the

very trustworthy customers
that we serve on a daily
basics. We are stronger
together. Unions are de-
mocratic, and union mem-
bers vote on things like un-
ion dues, who represents
you, and what protections

and improvements you want in your contract. Joining to-
gether in unions not only leads to better lives for you and
your co-workers, but helps build a better America, now and
for future generations.

Now for some great postal news, I read on Facebook how
employees of the USPS went above and beyond to assist for
a funeral procession. An order was placed to get car flags to
be used for a procession. After running errands, the family
came home to find a pickup notice left by the letter carrier
since nobody was home. The problem was that the notice
indicated to pick up the next day when the office opens how-
ever, the funeral starts before this post office opens in the
morning. After returning to the post office and speaking with
a nice window clerk, the employee took down a phone num-
ber and would do their best to reach out to the customer.
The customer continued waiting until closing time when a
supervisor appeared at the window. At this time, the cus-
tomer explained to the supervisor their dilemma and the su-
pervisor proceeded to go and see if the carrier had returned
from their route. The supervisor returned to the front carry-
ing the package solemnly as only a veteran honor guard
would.

The precious package was not laid on the counter rather
it was put into the customers hands, as he said, “I am
sorry for your loss.” The family was touched that the
post office went above and beyond. The next day, the
customer received a text from the clerk who took her in-
formation and was happy that she received her package
and offered condolences again. The customer was over-
whelmed by the caring of strangers, real people, real pa-

triots willing to go the extra distance, above and beyond.
Oh yes, Poppy will have all the Honor he is due.
#Service is our Name!!!!
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DeJoyVirus is Deadly for USPS!!

EDITOR/ CLERK CRAFT DIRECTOR “A” CARLOS BARRIOS

“..the effectiveness of the USPS has
crumbled in the roughly two months

that he has been in charge”



Greetings Brothers & Sisters,
This article first appeared in the
July/August 2020 issue of the
American Postal Worker magazine
by Joyce B. Robinson

Union Representation during In-
vestigatory Interviews
I have said before knowledge is
power, and you should know your

rights when it comes to the whole discipline and griev-
ance process. Here is part
one for your rights on a
Investigative Interviews.
Postal workers should
know both their rights
and the role of shop
stewards during ques-
tioning by a postal or acting supervisor (204B), man-
ager, postmaster, officer in charge, postal inspector
and/or office of inspector general (OIG) agent.

What are Weingarten Rights?
Weingarten Rights” are the rights of employees to have
union representation in investigatory interviews. These
rights were announced by the United States Supreme
Court in their decision in the 1975 case NLRB vs. Wein-
garten, Inc.
Employees have Weingarten Rights only during investi-
gatory interviews. In The Legal Rights of Union Stew-
ards, author Robert M. Schwartz defines an investiga-
tory interview as when: “(1) management questions an
employee to obtain information; and (2) the employee
has a reasonable belief that discipline or other adverse
consequences may result.”

Management is not required to inform the employee of
his/her “Weingarten Rights” – the employee must ask
for union representation during the investigatory inter-
view on their own. When an employee believes they
may be subject to discipline during investigatory inter-
views, they should request a steward or a union repre-
sentative and remain silent until they have consulted
with them.

Advice to Follow When Questioned During Inves-

tigatory Interviews
If questioned by an OIG agent(s) or by postal inspector
(s), even if they believe that they are not guilty of any
wrongdoing, employees should do the following:

Remain calm and correctly identify yourself.
Request a steward, a union representative, or an attor-
ney as appropriate and remain silent until you have
consulted with them.

Do not sign any forms waiving your rights.
Do not agree to a polygraph (lie detector) test.
Do not write or sign any typewritten statements or
make oral remarks without consulting with a steward, a
union representative, or an attorney, as appropriate.
Do not physically resist arrest or search of your person
or property.

Request to see a search warrant. If a search warrant is
not available, inform the OIG agent(s) or postal inspec-
tor(s) that you do not consent to the search.

Ask, “Am I a suspect in a
criminal matter?” If the an-
swer is “Yes,” remain silent
until you consult with an at-
torney.
Do not deny or admit to any
allegations without consulting

with steward, a union representative or an attorney, as
appropriate.

Stewards or Union Representatives Rights
During Investigatory Interviews During investigatory
interviews, stewards or union representatives should
prevent management from coercing employees into
confessions of misconduct. Before the interview, as
Schwartz writes, the steward must be allowed to have
a private meeting with the employee, and management
must provide the subject of the interrogation to the un-
ion representative if requested.

During questioning, the union representative has the
rights to:

Interrupt to clarify a question or to object to confusing
or intimidating tactics.
Serve as a witness to prevent a supervisor from giving
a false account of the conversation.

Caution an employee to beware of the “good guy, bad
guy routine” and to never fall into their trap when one
OIG agent or inspector acts as the bad guy, the other
as the good guy to con you in believing that they are
trying to help you. Advise an employee on when to
stop speaking and to consult with an attorney.

In closing, never allow postal management, OIG
agents and/or postal inspectors to intimidate you. Al-
ways refuse to answer questions unless a steward, a
union representative or an attorney, is present.

What you say will definitely be used against you!

In Solidarity,
Faron Hierholzer
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MVS CRAFT DIRECTOR FARON HIERHOLZER

“...never allow postal management,
OIG agents and/or postal inspectors

to intimidate you”



Hello Brothers and Sisters, I
would like to thank Maintenance
Asst Craft Director Max Trevino,
Stations Chief Steward Maria
Carden and Plant Chief Stewards
Jarrett Williams and Mike May. Also
steward Mike Divers, and Alternate
Stewards, Albert Red Cardenas,
Nora Alvarado, and Nick DiPasquale
for all their hard work.

I hope you and your family are doing well as the Covid-19
Pandemic is going on its six or seventh month and we
seem to be in the same
boat that we started in.
With no cure or vaccine in
place or even a real plan
on how to contain or get
rid of this virus we only
hope is to take safety
measures such as wash-
ing hands, social distance, wearing a mask or face cover
and disinfect and sanitize everything. So, I ask every
Brother and Sister to take of you and your family mem-
bers.

Mail Processing Machines Leaving the Building
If you have not notice by now there have been a few ma-
chines that have left the building, or have been unplugged
or just taken apart and left in the middle of the Plant which
looks like a salvage yard for spare parts. So for your infor-
mation and I might be off a machine or two I am sure you
will let me know, so far three Delivery Bar Code Sorter
(DBCS) machines, One delivery Input-Output Subsystem
(DIOSS) Machine, One Combined Input –Output Subsys-
tem (CIOSS) Machine, One Advanced Facer Canceller
System 200 (AFCS) machine and One Automated Flat
Sorting Machine (AFSM). These machines have either left
the building or been taken apart and left in the middle of
the workroom floor or have been unplugged and left in
place for right now.

The loss of these machines will have a direct impact on
the staffing of the level seven mail processing mechanics
and level 9’s electronic technicians. It is very important
that we continue to account for every bit of work that we
perform on these machines. We must make sure to prop-
erly document using the proper work order codes in ac-
cordance with the Maintenance Management Order
MMO-030-15 work codes for eMARS reporting. We must
not only properly fill out and account for time spent doing
preventive maintenance on our daily assignment work-
sheets but also open and properly fill out and account for
all time spent on work orders to correct the deficiencies
that were found on the machines while doing your preven-
tive maintenance inspection.

Our future staffing will depend on how well we document
and account for all work that is done in the maintenance
craft.

Subcontracting of Maintenance work
Maintenance brothers and sisters, we must protect our
work from management’s cronies who subcontract our
work the first chance they get. We need to contact our
union maintenance representatives any time you see con-
tractors in your facility doing bargaining unit work. This
work belongs to the maintenance craft bargaining unit
employees and we need to protect our work for our future
maintenance craft brother and sisters.

Custodial Cleaning and
Covid-19 Cleaning
Maintenance custodians
cleaning is derived from the
MS-47 TL5 Manual.
Each installation head en-
sures a safe and healthful

environment for all facility occupants and ensures the
team cleaning process is sustained at a satisfactory level.

The installation head must raise employee awareness
and promote employee commitment to maintain a clean
and healthful working environment. The installation head
shall ensure that cleaning activities in their facility are sus-
tained satisfactorily and follow MS-47 policy. Maintenance
Managers or their designee are responsible for imple-
menting policies defined in the MS-47 TL5 handbook at
all facilities having an authorized maintenance manage-
ment complement. All employees share responsibility for
good housekeeping, proper disposal of trash, and main-
taining a safe and healthful working environment.

Employees of each work area are responsible for the
proper disposal of trash and recyclable materials includ-
ing, but not limited to, plastic straps, labels, rubber bands,
food waste, paper, and cardboard. Employees must as-
sume responsibility for the proper disposal of excess ma-
terial produced by their work activities. Custodians are
responsible for the custodial duties of the work area, and
all employees help keep the work area clean by placing
waste in its proper place as it’s generated.

Covid-19 Cleaning is addition to the MS-47 TL5 cleaning
that is already being done. The often-touch surfaces in
the facility must clean more frequently then what is being
done during a standard MS-47 TL5 cleaning. Often touch
areas of a facility are sinks, faucets, toilets, doors, and
door handles, doorknobs, light switches, desks, tables,
countertops, phones, and keyboards.
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MAINTENANCE CRAFT DIRECTOR ROBERT PROO

“... a few machines that have left the building, or
have been unplugged or just taken apart and left

in the middle of the Plant which looks like a
salvage yard for spare parts”

continued on page 11



Dear Sisters and Brothers, I
hope that all my sisters and broth-
ers are in good health and in good
spirits. I hear there is a question
going around and I hope I can an-
swer this difficult question.

The question being asked is
“WHEN IS THE NEXT UNION
MEETING?

The next Union meeting is being pushed several months
ahead. All the Union Officers in your local are researching
and networking with Union resources, higher Union offi-
cials and lawmakers to
reach some safety guard
to have a safe meeting.

We are putting the safety
of members and family as
priority one during this
pandemic. We the Union officers of this local will not cut
corners on safety to have a meeting that might cause a
member his life, or his/her family love one’s lives.

This pandemic is real, and it is no joke and looks like it
will be here a few months longer. We have researched.
We have strategize to look at all different venues on hav-
ing a union meeting. We must follow all federal, state, city
and county guidelines and recommendations. We our-
selves the Union officers are keeping safe and following
guidelines when we gather for our Executive Board meet-
ing.

We have gone viral. We have explored. We have played
out different scenarios and have come up with the same
conclusion, it is too dangerous, and the price is too high
to have a meeting. The price of a member’s life is too
costly to his/her family.

We the Union Officers have no choice but to hold off on
the monthly meetings for now. We will keep the members
posted of future developments. We communicate every-
day about this pandemic and we have your best interest
of the member at heart.

CDC.GOV / Watch for symptoms
People with COVID-19 have had a wide range of symp-
toms reported – ranging from mild symptoms to severe
illness. Symptoms may appear 2-14 days after expo-
sure to the virus. People with these symptoms may have
COVID-19:

• Fever or chills

• Cough

• Shortness of breath or difficulty breathing

• Fatigue

• Muscle or body aches

• Headache

• New loss of taste or smell

• Sore throat

• Congestion or runny nose

• Nausea or vomiting

• Diarrhea

When to seek emergency medical attention
Look for emergency warning signs* for COVID-19. If

someone is showing any of
these signs, seek emergency
medical care immediately:

• Trouble breathing

• Persistent pain or pressure
in the chest

• New confusion

• Inability to wake or stay awake

• Bluish lips or face
*This list is not all possible symptoms. Please call your
medical provider for any other symptoms that are severe
or concerning to you. Call 911 or call ahead to your
local emergency facility: Notify the operator that you are
seeking care for someone who has or may have COVID-
19.

What is the difference between Influenza (Flu) and
COVID-19?
Influenza (Flu) and COVID-19 are both contagious respi-
ratory illnesses, but they are caused by different viruses.
COVID-19 is caused by infection with a new corona virus
(called SARS-CoV-2) and flu is caused by infection with
influenza viruses. Because some of the symptoms of flu
and COVID-19 are similar, it may be hard to tell the differ-
ence between them based on symptoms alone, and test-
ing may be needed to help confirm a diagnosis. Flu and
COVID-19 share many characteristics, but there are
some key differences between the two.

While more is learned every day, there is still a lot that is
unknown about COVID-19 and the virus that causes it.

Members with that said, the Union Officers want members
to be safe, practice social distant, and wash your hands.
Do it for you, especially do it for your love ones. May God
bless you all and be safe.

In Solidarity,
Ruben “COOL” Martinez
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ASSISTANT CLERK CRAFT DIRECTOR RUBEN MARTINEZ

“This pandemic is real,
and it is no joke and looks like

it will be here a few months longer”



Greetings fellow Union broth-
ers and sisters. It goes without
saying that these are tenuous
times for the National Treasure
that is the United States Postal
Service, our place of employ-
ment where we take the word
Service to heart. With Postmas-
ter DeJoy’s appointment, we
have seen a dramatic decline in

service to the American public and trust from the employ-
ees and customers alike. His policies have driven a stake
into the lifeline of the con-
stant flow of birthday
cards, billing statements,
prescription medicines,
parcels containing PPE,
and essentials for stu-
dents as they prepare to work virtually in the classroom.

To limit their exposure to Covide-19, customers have
avoided going out in public and instead have shifted to
buying online at an extraordinary rate. At a time when the
American Public is counting on the service of US Postal
Service, DeJoy’s policies blatantly delay mail delivery.
This act is shameful and hurts the average citizen. The
clerk craft at stations are constantly reporting Gaylord's
and wire cages of priority mail cast aside in favor of Ama-
zon pallets which are now given the “priority” over our
own product. We are told to prioritize Amazon and have
even been asked to stop pitching priority mail in favor of
Amazon. While we should honor our contract with Ama-
zon and do the best to get those Amazon packages deliv-
ered, by no means should we be delaying or ignoring our
own priority mail product. Customers have come to ex-
pect that First-class parcels and priority mail be delivered
in the standards that have been established. This is an
assault to all customers who have placed their trust in us,
to process their mail and get them delivered in a safe and
timely manner. Clerk craft distribution employees are
saddened to leave behind any priority mail much less 30
to 40 containers at some stations. On August 28th, En-
cino Park station, left behind approximately 40 containers.
This is unacceptable!

As the election draws near, I cannot help but look back at
how the Postal Service got to this point. First, it is no se-
cret that many politicians, especially the Republican party,
have longed for privatizing the Postal Service. The ap-
pointment by President Trump of Louis DeJoy, a major
donor to the Republican party and the Trump campaign,
is perhaps the biggest strategic move, that could set into
motion the demise of the Unites States Postal Service
and pave the way to privatization.

As we know the US Postal Service is one of the most
trusted government agencies. Dejoy has taken very bold
steps to dismantle the US Postal Services’ reputation one
step at a time. Delaying mail is the biggest brick of all, it
creates a perception that the Postal Service is inefficient
and ineffective. It paints a picture that there is chaos in
our environment. It splatters a portrait to the American
public that we are no longer the trusted service they
know. Worst of all, it smears an image that we are no
longer needed.

So, my brothers and sisters, it is not too late. Our opportu-
nity to save our beloved postal
service is in the upcoming elec-
tion. A vote against Trump and
the GOP will be a loud and
clear voice that the US Postal
Service is as strong as it is writ-
ten in the US constitution.

Rise of Discipline
As the rise in temperatures have increased this summer
so has the rise of discipline initiated by management.
Theft and pilferage are the most prominent of charges
against employees. While management has the burden
of proof in their alleged charges, we encourage our mem-
bers in the stations to DO NOT TAKE OR STEAL ANY-
THING THAT IS NOT YOURS. It should be inherent to
never steal from our place of employment, but I feel this
still needs to be stated. Do not take money from your till.
Do not “borrow” money from your till or anywhere else
there may be monetary funds. It is not yours to take or
borrow. Do not open packages or letters. It is not worth
it. With our salary and benefits, the risks do not outweigh
what we receive as employees. While we have our is-
sues with the Postal Service and management, I am
proud and grateful to work for the United States Postal
Service and would not jeopardize what security and sta-
bility it has provided for my family for such small, trivial
items or amounts.

Please consider otherwise if you have ever been tempted
and thought, “They won’t catch me”. “It’s only a small
amount”. “They won’t even notice it’s missing.” These
type of behavioral patterns and thoughts usually have a
way with catching up with the individual. When I am pre-
sented with these types of cases, I represent, defend, and
fight for the member to fullest potential but by no means
are these easy cases to win. I truly hate seeing a mem-
ber lose their job due to a lapse in judgment.

Finally, Covid-19 cases are still being reported. Please
continue to practice social distancing when possible, hand
washing, and wearing of the face mask at work.

Stay safe all!
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ASSISTANT CLERK CRAFT DIRECTOR “B” ROBERT BUTKE

“Delaying mail is the biggest brick of all,
it creates a perception that the Postal Service

is inefficient and ineffective”



Hello brothers and sisters of the
San Antonio Alamo Area Local
(SAAAL) 0195. There have been
so many issues lately concerning
the USPS. I hope you all have been
healthy and safe. Please practice
what the Center for Disease Con-
trol (CDC) guidelines have sug-
gested concerning this virus. This
is not something to be taken lightly.

The leadership of the SAAAL has been brainstorming to con-
duct meetings to address issues that need to be discussed
and voted upon. In the meantime, the executive board has
been conducting ZOOM
meetings at the Union hall
which has been a place of
refuge for several of the
board members, while others
have chosen to stay home,
hence ZOOM is the answer.

The President and I are looking over ways to get the ZOOM
meeting app working in a secure way so that all the member-
ship can participate and vote on issues that may be brought
up for discussion. I am asking that every member send their
e-mail (the one they will use to log into ZOOM) to Fred
Duncan or Chris Rincon. We must have an accounting of
who is logging into a SAAAL ZOOM meeting. We can only
allow members, who are not in management, to vote on is-
sues. We have found a polling option built into ZOOM so we

will be trying out that option this month to see if it works
properly. The chairperson of the trustees will be overseeing
the voting and keeping an accounting. All our ZOOM meet-
ings have been recorded to insure transparency. Again, if
you need to know where to send your email address, here
are the two email addresses:
President ChrisRincon0195@yahoo.com
Vice President Fredapwu0195vp@yahoo.com

In Knowledge there is Power, in Unity there is strength.
Please participate as every voice is important regardless of
your position in the issue. Every single member in good
standing of this local has a voice and will be heard. COVID
19 will not stop that from happening.

Together we will find a
way. For the latest infor-
mation on COVID 19,
please visit our website
and click on the COVID 19
tab. Scroll to the bottom

for the latest entry. Please take the time to visit the Legisla-
tive page as well. There is a form you can fill out and it
sends it directly to your senator asking for the funding on the
25 billion needed to keep your job. Visit our YouTube chan-
nel and please subscribe to it and hit that notification bell to
be alerted when a new video is uploaded. Go to the search
bar on You Tube and type in #SAAAL0195 and look for our
logo that is on the front cover (circle design with the Alamo in
the middle).
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WEBMASTER/ I.T. ADMINISTRATOR NICK DI PASQUALE

“We can only allow members,
who are not in management,

to vote on issues”

Robert Proo ……. continued from page 8
Informational Picket On August 25, 2020 and September 3, 2020, the San Antonio Alamo Area Local along with the
Texas Postal Workers Union hosted an Informational Picket at the San Antonio Plant and Distribution Center. Due to the
COVID-19 pandemic, mail volume has dropped dramatically, and the Postal Service could run out of money this year,
threatening our jobs and the vital service we provide through out our country. The House of Representatives passed a
$25 billion in emergency COVID-related funding for the Postal Service in its latest stimulus bill (the HEROES Act) back
in June and the Senate majority leader and the Senate has either unwilling or unable to come to agreement on this bill
to help the citizens of this Country from this Pandemic. Senators need to keep hearing from the people they represent
about the role the Postal Service is playing during this crisis and its ongoing value to the American people. While the
people are firmly on our side we must continue to build support in the Senate to ensure postal funding is included in the
next stimulus to Support our demands in Congress, Tell your Senators that any stimulus legislation must at least include
an emergency $25 billion appropriation for lost revenue due to COVID-19. Privatizing the Postal Service and eliminating
its Universal Service mandate will have a real and negative impact on those who depend on affordable, reliable mail
delivery. It means cuts to service for millions of Americans, particularly those in rural areas and inner cities. As the White
House Report highlights, privatization can mean hiked postage rates and the end of timely service and door delivery.
The latest outrages claims made by the White House Administration that the Postal Service is unable to secure, safe-
guard, process and timely deliver Vote by Mail Ballots, absentee Ballots is untrue and undermines the confidence the
public has in the United States Postal Service.

The President has publicly called the Postal Service a Joke and appointed a long time campaign donor and trump sup-
porter Lewis DeJoy as Postmaster General who has ordered the removal of 671 mail sorting machines and made policy
changes that has adverse effects to the Postal Service in which has delayed the delivery of the mail through out the
country. This dangerous, short sided and just downright plan is a wake-up call to every postal worker and APWU mem-
ber. The threats of postal privatization, the threats to decent union jobs, the threats to good services, are real.

Call Your Senator, Congressman and let them know that U.S. Mail Is Not for Sale
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INFORMATIONAL PICKETS

Call to Action Picket August 25, 2020
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INFORMATIONAL PICKETS

Call to Action Picket September 3, 2020
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SAVE THE USPS: PASS THE HEROES ACT

La Ley de Soluciones de Emergencia Om-
nibus de Salud y Recuperación Económica,
H.R. 6800, incluye un estándar de emer-
gencia de enfermedades infecciosas en el
lugar de trabajo; brinda ayuda a gobiernos
estatales y locales, escuelas públicas, el
Servicio Postal de EE. UU. y alivio de fon-
dos de pensiones; mantiene a los traba-
jadores en nóminas para evitar despidos
masivos; extiende el seguro de desempleo;
proporciona pagos más directos a personas
que trabajan; extiende la cobertura de aten-
ción médica; proporciona vivienda y benefi-
cios alimenticios; y mucho más.

Por supuesto, como es el caso con
cualquier legislación, la Ley HEROES no es
perfecta. Instamos al Congreso a proteger
a los trabajadores mineros al exigir no solo
a la Administración de Seguridad y Salud
Ocupacional (OSHA) sino también a la Ad-
ministración de Seguridad y Salud Minera
(MSHA) que emita un estándar temporal de
emergencia sobre enfermedades infeccio-
sas.

Además, dado que no hay consenso en el
movimiento laboral sobre la Ley GROW
(que autoriza los planes compuestos de ju-
bilación para empleadores múltiples),
sugeriríamos una revisión y debate adicion-
ales a medida que la Ley HEROES avance
hacia su promulgación.

Los trabajadores están desesperados por
que nuestros líderes dejen de lado el parti-
dismo y hagan lo correcto para nuestra sa-
lud, nuestra economía y nuestro país.

La Ley HEROES es un gran paso adelante.

Tell Your Senator:
Support H.R. 6800, HEROES Act / Aprobemos la

Ley Heroes (H.R. 6800)

H.R. 6800, the Health and Economic Recovery
Omnibus Emergency Solutions Act, includes an
emergency workplace infectious disease stan-
dard; gives aid for state and local governments,
public schools, the U.S. Postal Service, and
pension funding relief; keeps workers on pay-
rolls to avoid mass layoffs; extends unemploy-
ment insurance; provides more direct payments
to working people; extends health care cover-
age; provides housing and food benefits; and
much more.

Of course, as is the case with any legislation,
the HEROES Act is not perfect. We would urge
Congress to protect mine workers by requiring
not only the Occupational Safety and Health Ad-
ministration (OSHA) but also the Mine Safety
and Health Administration (MSHA) to issue an
emergency temporary standard on infectious
disease. In addition, since there is no consen-
sus in the labor movement about the GROW Act
(which authorizes composite multiemployer re-
tirement plans), we would suggest further re-
view and debate on it as the HEROES Act
moves toward enactment.

Working people are desperate for our leaders to
put partisanship aside and do what is right for
our health, our economy and our country.

The HEROES Act is a major step forward.



EARLY VOTING & ABSENTEE BALLOTS
There are two (2) ways to vote early in Texas: in person and by mail/absentee ballot.
Either option will eliminate waiting in long lines on election day. Early voting generally
begins 17 days before an election and ends four (4) days before. If the 17th day before
election day happens to land on a weekend, then
early voting begins the following Monday.

In Person
Registered voters may vote early at a convenient polling location within their political
subdivision. Unlike early voting by mail, you don’t need to state a reason for voting
early in person. Polling locations may vary from election to election and will be posted
on the Bexar County Elections Department homepage as the information becomes
available.

Curbside Voting
This service is available to any voter who has difficulty walking or standing for
long periods. Please call ahead to the Elections office so that the early voting
clerk at your vote center can be notified that you want to vote from your car. All
polling locations in Bexar County have the Express Touch voting unit for curb-
side voting use.

By Mail/Absentee Ballot
Voting by mail/absentee ballot has been available to elderly voters and voters with
physical disabilities in Texas for decades. Applications for a ballot by mail may be
submitted to the Bexar County Elections Department anytime in a calendar year but
no later than 11 days before Election Day. (Solicitud de Boleta Postal). You may vote
by mail if you are going to be away from your county on Election Day and during early
voting 65 years of age or older on Election Day. Confined in jail, but eligible to vote.
Please complete and return your application no later than 11 days prior to the elec-
tion for which a ballot is requested. For further information, please call
210-335-0362.

Mail a completed application to:
Bexar County Elections (Early Voting Clerk)

1103 S. Frio St., Suite 200 San Antonio, TX 78207-6328

The Early Voting Clerk
must receive your marked ballot

by 7:00 PM on Election Day
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Hello brothers and sisters, I
would like to start by offering our
condolences to our maintenance
craft director, Robert Proo on the
loss of his father. s for our Main-
tenance Craft, Management has
been taking machines out of ser-
vice and had our craft remove
power and/or disassemble these

machines and now they are trying to put the machines
back together.

There has been total dis-
array from management.
Headquarters putting out
one thing and Operations
management and Mainte-
nance management put-
ting out contradictory in-
formation. We are seeing first hand, the results of delay-
ing the mail for ex. animals dying, people not receiving
their prescriptions, etc.

The Postal Service has always been about providing uni-
versal service in a timely manner and not about a profit
based model. If we continue to let our customers down,
they will eventually find another method of shipping that
does value them as a customer and provides the service
that they expect.

Management has already started trying to eliminate job
assignments with the position that we have less equip-
ment. Management has been trying to combine assign-
ments and take shortcuts, so they do not have to assign
the routes and/or the type of maintenance in accordance
with MS 63, which cover these assignments. MPE watch
is part of the operational maintenance checklist and in
accordance with the checklist, most platforms have this
check every two hours and not continuous as manage-
ment tries to have employees do. Management should
assign the routes with the “extra” employees that they
claim to have instead of eliminating more positions.

Management philosophy seems to be changing again, we
have gone to a “run to failure”, we identify things that are
near catastrophic failure and they are ignored until they
fail and have to be fixed (usually during a run tour). I feel
that this further delays the mail because the repairs could
have been accomplished during the PM window. I know
that as a maintenance employee we try to fix the machine
as quick as we can but, we must remember that there are
procedures that we should follow to correctly make the
repairs necessary. If it requires the equipment to be
LOTO (lock out tag out) in accordance with OSHA, then
that is what we need to do.

I have written in the past on the importance of work or-
ders to account for our time while the craft employee
working on equipment, cleaning routes, or any other
maintenance function. Please help us help you keep your
position. Don’t sign off work you did not have time to fin-
ish; if they assign you more than 7.5 hours of work then
you do what you can SAFELY accomplish. The estimated
time is just that an estimate it may take less, or it could
take more time. I ask that employees stop turning in your
Assignment sheets at the beginning of the tour.

What is happening is that the
employee fills it out thinking
that the 7.5 hours assigned is
all they will be doing for the
day, only to find out later they
have been changed to other
routes or assignments but a
new assignment sheet is

never created. So, you signed off work as completed for
work you did not do. More Free work – On the ECBM for
automation equipment we are to inspect for example roll-
ers, belts, bearings, diverters, etc. once things are identi-
fied we submit them for the creation of work orders
(chances are you will be doing the work) but this accounts
for the parts and the time required to repair these items
and not that they were magically repaired as part of the
ECBM route. SO PLEASE HELP US HOLD MANAGE-
MENT ACCOUNTABLE FOR OUR TIME!

I would like to say to the craft that you should not sacrifice
your health by coming in to work while you are sick or
injured because you feel that we are shorthanded, al-
though your commitment and loyalty to the USPS and our
maintenance craft is commendable, please understand
that our craft did not create this staffing shortage, man-
agement has created this situation by inadequately staff-
ing our craft. So, use your contractually guaranteed bene-
fits.

I feel that if management wants better performance, it
starts with better supervisors. Supervisor training is a
good start but, for training to change behavior the new
behavior must be reinforced. Management does not
strictly enforce consequences for supervisors who are not
performing well or are abusive. Management can further
empower employees by thoroughly explaining what is
expected of them instead of trying to discipline employees
due to faulty operational plans or supervisor’s vague in-
structions. Management further complicates matters by
not following their own chain of command. Maintenance
Managers are supposed to go through their subordinate
managers and supervisors to instruct and/or supervise
employees in accordance with their own job description.
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MAINTENANCE CRAFT DELEGATE/ TRUSTEE ALBERT “RED” CARDENAS

“I feel that if management wants better
performance, it starts with better

supervisors”



Hello Brothers & Sisters, God
bless you all and wishing you all
a healthy life. We find our self in
a pandemic with serious health
concern that is affecting all of us.
But as always, we will overcome
this pandemic just like we have
for fires, weather elements, re-
cessions, etc. but in the end we
all will rise to the top together.

My prayers go out to all in these times of need and
hope an end comes to
this pandemic very
soon. As citizens every-
one should be responsi-
ble for their own action,
just remember each
action has conse-
quences. Brothers and
Sister’s, I know it's been a long time since our last Un-
ion meeting and I can’t wait to see everyone again. As
you know times are changing and we need to adopt
and stay on top of it. Talks about Zoom technology or
whatever id is coming and we need to adopt this new
means to communicate. As Ruben “Cool” Martinez
would say,” but together it gives us strength and
unity”.

Trustees
Thanks again Jeff Greenlee for your commitment and
dedication on your job sending out the financial state-
ments reports and keeping us in touch from home,
given the current situation.
Delegate
For now everything is still on hold for any upcoming
meeting due to the current situation for State or Na-
tional convention, but still if you have any issues or con-
cerns please don't hesitate to ask.

Plant
We are having our own pandemic at the plant and we
have seen the changes along with machines being re-
moved. I'm sure its happening nation wide due to our de-
clining mail volume as they claim. I remember having over
40 DBCS, LSM, FSM 1000 sorters, OCR sorters, etc. but
as new technology evolves changes will come. The word
that we all fear is "Privatizing” I've been hearing that fear-
ful word for over the last 20 years depending on which
Political party is trying to win. I'm not saying it won't hap-
pen, but in the mean time we have a job to do as the union

always emphasizes “8 hours
work for 8 hours pay."

I believe the Post Service
will always be here and into
the future one-way or an-
other, but our fight in keep-
ing it will always be there.

Yes I'm at the tail end along with others some would say,
but I want the same for you all and the next generations.
Join the fight for your job! Be part of the Union stand up
for your rights it’s your future! If it’s passing out flyers,
pickets, or just keeping inform, one team one dream.

Ecclesiastes 4:9
"Two are better than one; because they have a good
reward for their labor." When individuals work together,
they can double their strength and get much done as a
team.

Once again thanks to our Local Union Administration in
keeping everyone inform. Please don't ever stop request-
ing to see a steward for any contractual violation, only the
Union can tell you if have a grievance or not.

In Solidarity, Brothers & Sisters
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“Please don't ever stop requesting to see a
steward for any contractual violation,

only the Union can tell you if have
a grievance or not”

Visions of Destruction

Pay no Attention to the man behind the curtain…. (DeJoy). He’s no wizard nor a good leader. Rather he is a
puppet placed by the White House to carry out their agenda to dismantle the USPS piece by piece. They have
removed processing machines, removed collection boxes and now they are delaying container after container of
our Top mailing product, Priority Mail. The plan is to process Amazon parcels and cutback on our product line.



‘That’s a big issue right there’ —
Rep. Joaquin Castro wants to know
why postal workers deceived him and a
congressman from Fort Worth
Brian Chasnoff Aug. 21, 2020 Updated: Aug. 21, 2020 8:15 p.m.

Postal workers who allegedly moved large piles of
undelivered mail from the main San Antonio post
office before a planned visit by Rep. Joaquin Castro
might have broken a federal law against tampering
with the mail, the congressman said Friday.

According to postal union leader Carlos Barrios, the
workers were instructed to send the mail to a proc-
essing plant in Austin in an effort to fool Castro
about the extent of problems at the U.S. Postal Ser-
vice.

Now, postal supervisors are alleged to have tried a
similar deception on a congressman in Fort Worth.
Castro, D-San Antonio, toured the San Antonio
processing plant on Perrin Beitel on Wednesday to
assess the effects of recent cuts that have slowed
mail deliveries in advance of a November election in
which an unprecedented number of corona virus-
wary Americans are expected to vote by mail.

“There’s a federal law against any Postal Service
employee doing anything to tamper with the mail or
delaying the mail,” Castro said in a Zoom session
Friday with the San Antonio Express-News Edito-
rial Board. “So right away, that’s a big issue right
there.

“Whether their actions to delay mail or even the inci-
dent here in San Antonio with me — if you go move
that mail and just keep it somewhere on purpose to
hide it from someone, are you delaying mail in viola-
tion of federal law?”

The second incident allegedly occurred Friday in ad-
vance of a tour of a North Texas mail facility by Rep.
Marc Veasey, who, like Castro, is a Democrat. “My
colleague Marc Veasey, who represents the Dallas-
Fort Worth area, said that the same thing had hap-
pened to him,” Castro said. “And so, I’m going to see
him tomorrow in Washington and have a chance to
talk to him about that.”

A spokeswoman for Veasey confirmed Castro’s ac-
count. “Congressman Veasey heard similar accounts
from local postal workers during discussions this past
week and had a similar experience to that of Rep.
Castro’s when visiting a mail processing plant up in
Fort Worth,” the spokeswoman said in a statement.

Veasey visited the Jack D. Watson Post Office on
Mark IV Parkway in Fort Worth.

On ExpressNews.com:
Cuts To U.S. Postal Service hitting people where
is hurts

Barrios, clerk craft director with a San Antonio postal
union, said workers at the San Antonio plant were
instructed to clear out about 150,000 pieces of
backed-up mail and put them on a trailer to Austin
before Castro’s visit. “The mail handlers who handle
the movement of the mail from machine to machine
told me they were instructed to move the mail,” said
Barrios, who represents nearly 2,000 workers, in-
cluding clerks and mechanics, for one of four postal
unions in San Antonio.

“This mail has been sitting there for weeks and
weeks out,” Barrios said. “So rather than show Cas-
tro when he comes in and he sees the cluster there,
it’s best to not even have it there. So, they moved it,
and they transported the majority of that to the north
dock, where they were put on a trailer so they can be
sent to Austin.
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“It was an attempt to get it out of the building to give
a perception that everything was hunky dory.” Bar-
rios added: “They played (Castro) for a fool.” Castro
learned of the alleged deception after his visit. Bexar
County District Attorney Joe Gonzales, a Democrat,
has raised the possibility that he could prosecute fed-
eral officials who attempt to compromise mail-in vot-
ing, as well as anyone who ordered the mail re-
moved before Castro’s tour. “If they’re creating a
false impression, you’ve got a congressman that’s
coming into our jurisdiction and investigating, and
there are individuals who are creating a false impres-
sion or not being above-board, that’s obviously
cause for concern,” Gonzales said in an interview.
“So if that’s what happened, I want to know at whose
direction. I want to know whether that amounts to a
crime, if that’s something I can prosecute.” The dis-
trict attorney was careful to distinguish between rank-
and-file workers and their supervisors.

“This is not looking into any criminal conduct on the
part of local postal employees,” Gonzales said. “If
they did anything to further this criminal activity, I
think they would have done it because they’re follow-
ing orders, for fear of losing their job.” Castro said
Friday that his staff still was working to confirm the
allegation. Asked for comment, a spokeswoman for
the Postal Service referred a reporter to an unrelated
statement in which newly appointed Postmaster
General Louis DeJoy said he was suspending cuts to
the agency until after the election. Fears have grown
across the country that reductions imposed by De-
Joy, a Republican mega donor and supporter of
President Donald Trump, could disenfranchise
Americans who choose to vote by mail. Without any
evidence of widespread fraud related to mailed bal-
lots, Trump has claimed that universal mail-in voting
would lead to a fraudulent election. Trump has said
he hopes to starve the Postal Service of funds to pre-
vent the practice. In Texas, only those who are out of
their county during elections, disabled, jailed or 65
years or older are permitted to vote by mail. The
courts have ruled that fear of COVID-19 does not
count as a disability. “The irony in all of this, actually,
is politically,” Castro said, “in Bexar County at least,
those mail ballots that come in tend to be from more
conservative voters than from people who show up
on Election Day or usually even the people who
show up to vote early.”
DeJoy told a Senate committee Friday that he made
the cuts for fiscal reasons and was “extremely highly
confident” that all mail-in ballots would be delivered
on time. But Castro said he “unfortunately” does not
share that confidence, considering DeJoy’s recent

orders to eliminate employee overtime and disman-
tle mail sorting machines, including at least six in
San Antonio. DeJoy said he would “suspend” cuts
but would not reverse the ones already made.
“Let’s assume for a second that these changes are
earnest changes that are being made to the Postal
Service,” Castro said. “I kind of compare this to the
way the Department of Justice handles indictments
before an election. You don’t do anything dramatic
or make any dramatic changes as you’re nearing
an election because it undermines the confidence
of the electorate.”

San Antonians have faced suddenly sluggish mail
service in recent weeks that has delayed
deliveries, including bill payments and vital medi-
cines. Postal union leaders have blamed the slow-
down on the cuts made by DeJoy. “All of us should
want to make sure that the Postal Service is not
politicized,” Castro said, “that it’s able to do its job,
that it has the resources it needs that people will
feel confident that if they decide to vote by mail,
they qualify to vote by mail, that you’re going to be
able to receive a ballot on time, and you’re also go-
ing to be able to turn it back in and have it received
on time.” Intentionally interfering with that right is a
crime, he added. “If you know what you’re doing,
you’re doing it to slow down the mail ballot process
or the voting process, then I think that’s illegal,”
Castro said. “I think you’re sabotaging the Postal
Service to affect the election.

Illustration by
San Antonio Alamo Area Local

Member
Ruben Cool Martinez
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We have had to defend employees because a supervi-
sor gave an employee their assignment and a manager
gave the employee another assignment without inform-
ing the immediate supervisor.

I recommend that the craft be professional and courte-
ous towards maintenance managers but, if they try to
discuss your job assignments please request that they
follow their chain of command to avoid any misunder-
standings. If they refuse to comply ask to see your union
representative. I ask that employees continue to help us
police the contract as we are in this together.

Recreation Committee
As the holiday season is getting closer the Recreation
committee would like to remind you that the money that
is usually provided to the employees by the Social and
Recreation committee for the holiday meal is not money
that comes from management or union dues, this money
is funded to the employees from the events held during
the year by the Social and Recreation Committee. This
year we were not able to have the events that we nor-
mally host to create the revenue for the holiday meal
and we have not been able to meet due to the current
pandemic to discuss these issues.

There are currently two offers on the SAAAL website,
and you should have received the flyers in the mail for
these offers. One is for Six Flags and the other is for
Sea World. As a committee we are not encouraging
that you attend these parks, but we are offering the em-
ployees that wish to go the opportunity to purchase tick-
ets at a better price.

Hot Leave
With the pandemic many people have not been able to
use their annual leave and may lose leave if their bal-
ance is over 560 hours. It was increased from 440 to
560 to expire 12/31/2021. So, please check your bal-
ance and either schedule your leave or donate your ex-
cess leave.

December leave
there is no choice vacation in December but, incidental
leave is authorized. So, make sure you submit 3 copies
of your PS form 3971 so management returns a re-
ceipted copy right away and you have your receipt.
(preferably with a time that it was submitted).

TSP (Thrift Savings Plan)
there are new L funds covering dates all the way to
2065. I recommend a combination of Funds C, S, and I
but, if you do not feel comfortable doing that, then I rec-
ommend you choose one of the L funds. In all my postal
career I have invested with a long term philosophy and I
have never recommended getting out of the market
when it declines or trying to time the markets, rather I
have been a contrarian investor by recommending that if
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you have money in G or F fund that you purchase
more when the stock markets are declining and to
follow a buy and hold investment discipline. As al-
ways, I thank you, the member, for your support and
for allowing me the opportunity to serve you. Please,
do not get discouraged everyone has a voice and
the right to be heard, so come out and be part of the
solution. To the non-member I ask you to join the
Union to claim your voice, exercise your right to vote
on issues that are important to you. I hope to see
you at the local union meeting (once these COVID-
19 restrictions are lifted. As elections are quickly ap-
proaching, I ask that everyone do their own research
and vote for the candidates that are aligned with
their own personal convictions. I hope to see you at
our local union meeting (once these COVID 19) re-
strictions are lifted.

Illustration by
San Antonio Alamo Area Local

Member
Ruben Cool Martinez

Continued from page 16
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This is the most recent list from the National Office. We apologize if your name appears on this list and you are a member. Please notify your
steward asap so that corrections can be made.

NON-MEMBER LIST

August, 2020
The Postal Service is in the middle of trying times. Postal Management feels it has free reins to do anything it
wants without repercussions, there is a hostile President that wants to defund the Postal Service and we are
facing challenges as never before with the COVID-19 Pandemic and the upcoming National Elections.

The Union is there to protect our member’s rights, benefits and health.

The San Antonio Alamo Area Local invites all the non-members listed below to join our organization and
participate in protecting your rights now and in the future. Also, please remember that as an incentive, the
Local is offering $150 if you, as a member, sign up a non-member.

P/L Last First Craft P/L Last First Craft P/L Last First Craft

000 Belew Seth Clerk 135 Mcfaddin Rance Clerk 712 Aguirre Manuel Maint.
000 Davidson Joni Clerk 135 Pedraza Alberto Clerk 712 Altwein Clarence Maint.
000 Escamilla Kandace Clerk PSE 200 Bonilla Juan Clerk PSE 712 Carlson Steven Maint.
000 Granaas Walter Clerk PSE 200 Fernandez Daniel Clerk 712 Cruz Robert Maint.
000 Haynes Sheila Clerk 200 Moreno Michelle Clerk 712 Delgado David Maint.
000 Ibarra Ember Clerk PSE 209 Robles Norma Clerk 712 Freeman Cornell Maint.
000 Jones Sharon Clerk 234 Briseno Pearl Clerk 712 Garza Oscar Maint.
000 Leal Ashley Clerk 235 Barnes Roger Clerk 712 Herrera George Maint.
000 Lucas Devyn Clerk 235 Rivera Marco Clerk 712 Inclan Roberto Maint.
000 Medlock Mark Clerk 235 Weigel Ronald Clerk 712 La Bonte Joseph Maint.
000 Mejia Jesse Clerk PSE 237 Vega Michael Clerk PSE 712 Seba Peter Maint.
000 Mitchell Kimberly Clerk 300 Blankemeyer Dennis Clerk 712 Sultana-neill Mosamma Maint.
000 Nelson Corin Clerk PSE 300 Bohleen Chelsea Clerk 712 Trotter Charles Maint.
000 Pagel Kenneth Clerk 300 Calderon Hector Clerk 712 Wright Daymond Maint.
000 Pillow Dorothy Clerk PSE 300 Hoermann Jerry Clerk 713 Bannister Warren Maint.
000 Rascoe Eric Clerk PSE 300 Valdez Diva Clerk 713 Shaw Ronald Maint.
000 Robles Vanessa Clerk 309 Avila Ruben Clerk 713 Trest Ricky Maint.
000 Santiago Helen Clerk PSE 334 Fields Lisa Clerk 742 Butcher Steven Maint.
000 Stapper Deborah Clerk 334 Galindo James Clerk PSE 742 Sherman David Maint.
000 Tenhave Scott Clerk PSE 334 Neal Frank Clerk PSE 742 Smallwood Charles Maint.
000 Thomas Karin Clerk PSE 334 Rios Jacob Clerk PSE 742 Smith John Maint.
000 Walker Samuel Clerk 334 Vasquez Aaron Clerk PSE 752 Funicelli Anthony Maint.
001 Baca Joshua Clerk PSE 335 Richardson Stephen Clerk 661 Gonzales America MVS
010 Pyles Desiree Clerk PSE 337 Styles Roshelle Clerk 707 Bohorquez Jose MVS
012 Khanam Afroza Clerk PSE 404 Abdul Jabbar Mohamm Clerk 707 Gonzalez Pierre MVS
020 Nicholson Brandi Clerk PSE 404 Wahl Chad Clerk 707 Yanes Juan MVS
029 Haggerty Uler Clerk 507 Soto Clemente Clerk 708 Estrada Jose MVS
029 Quintanilla Jonathan Clerk 611 Nuncio Lupita Clerk 708 Patterson Donald MVS
030 Mayfield Aubrey Clerk PSE 621 Alvarado Jose Clerk 709 Palacios George MVS
037 Salazar Andrew Clerk PSE 701 Maldonado Christoph Clerk 709 Salinas Richard MVS
038 Holt Stephanie Clerk PSE 000 Clark James Maint. 706 Charles Joseph VMF
041 Padilla Daniel Clerk 000 Ortiz Teodoro Maint. 706 Hernandez Jesus VMF
084 Nabers Lolly Clerk 018 Sabala Chris Maint. 706 Jones Caleb VMF
134 Banda Jose Clerk PSE 033 George Richard Maint. 706 Lind Justin VMF
134 Rodriguez I Ivan Clerk PSE 711 Burnett Travis Maint. 706 Riehle Michael VMF
135 Herrera Nancy Clerk 711 Caballero Albert Maint. 706 Sawatzki Daniel VMF

711 Lopez George Maint. 706 Stremmel Andrew VMF

This is the most recent list from the National Office. We apologize if your name appears on this list and you are a
member. Please notify your steward ASAP so that corrections can be made.
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NOTICE:
NO GENERAL

MEMBERSHIP MEETINGS
UNTIL FURTHER

NOTICE!!!!!

PLEASE VIEW
THE WEBSITE

FOR THE MOST
UPDATED INFORMATION

ALSO PLEASE VISIT
SAN ANTONIO

ALAMO AREA LOCAL 195
YOUTUBE CHANNEL &

SUBSCRIBE
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Log On and Keep Informed
www.saaal0195-apwu.org

The Deadline for
articles to appear

in the
NOV / DEC
Dispatch is

OCT 23
Your cooperation

is appreciated.

WANTED

Louis DeJoy
Postmaster General

United States Postal Service

CRIME: Obstructing Mail Delivery
& Sabotaging Democracy


